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Ninety-eight women mass communication professors 
responded to a questionnaire on job satisfaction. Their responses 
were added to females 9 responses of a 1982 study, and the enlarged 
sample of women was then compared with the male respondents from that 
study. Marked differences were found in the background of the male 
and female assistant professors. The women tended to be younger, have 
taught for fewer years, and be paid less than the men. These men and 
women had similar educational backgrounds, \ belonged to about the same 
number of professional organizations, and wrote about the same number 
of refereed publications. They responded similarly to questions about 
their satisfaction with their department chair, salaries, and the 
support given them by their institutions. The women tended tobe 
slightly more satisfied with their colleagues and their students than 
were the men, but were not as satisfied as 'the men with the way in 
which promotions were handled. Men and women associate professors, bn 
the other hand, had rematfkahvly similar backgrounds in terms of age, 
education, teaching experience, and salaries. However, the women 
associate professors tended to be somewhat more dissatisfied than 
were the men with their lives away from work, their department chair, 
their colleagues, and with promotion and merit pay procedures. Too 
few responses were received from •female professors to merit their 
analysis. (Questionnaires are appended. ) (HTH) 
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A Survey of Job Satisfaction 
of Women Professors in Mass Communication 

By Fred Fedler, Tim Counts and Ron F. Smith 



The authors expanded on an earlier study of the job satisfaction of 
mass communication professors to determine if there were differences in the 
backgrounds of men and women professors and if there were differences in their 
^job satisfaction. « * 

In the 1982 study, 316 faculty members, mostly men, responded to a question- 
naire designed to study job satisfaction. For the present study, the questionnaire 
was mailed to 138 women mass communication professors, and responses were 
received from 98 . This enlarged pool of women respondents was then compared 
with the male respondents from the 1982 study. 

Marked differences were found in the backgrounds of men and women assistant 
professors. The women assistant professors tended to be younger, to have taught 
for fewer years, and to be painless. The typical woman assistant professor was 
43 years old and had taught for 5.9 years. Eighty-five percent of the women were 
paid less than $25,000 a year. The typical man assistant professor was 38 years 
old and had taught for 8.5 years. Only two-thirds of the men make leas than 
$25,000. About half of the women had less than five years of professional media 1 
experience as opposed to 35% of the men. The men and women assistant professors 
have similar educational backgrounds (mostly master's degrees), belong to about 
the same number of professional organizations, and write about the same number 
of refereed publications. The men and ^omen assistant professors responded 
similarly to questions about their satisfaction with their chairman, their 
salaries and the support given them by their institutions. The women tended 
to be slightly more satisfied with their colleagues and their students than 
were the men assistant professors. However, the women were not as satisfied 
as the men with the way in which promotions were handled. 

Men and women associate professors had remarkably similar backgrounds. The 
typical woman associate^ prof essor is 47.7 years old, has taught at her present 
institution for 10.08 years, and has written 2.6 articles for refereed journals 
in the past five years. The typical man is 46.8 years bid, has taught at his 
present institution for 10.14 years, and has written 2.3 articles for refereed 
journals in the past f4.ve..years. The doctorate was held by 57.6% of the men 
and 57V5% of the women. There were no significant differences in their salaries. 
Bowever, the women associate professors tended to be somewhat more dissatisfied 
than were the men associate professors with their lives away from work, with 
their department chairman, with their colleagues, with promotion procedures, 
and with their merit pay procedures. 
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A Survey of Job Satisfaction 
of Women Professors in Mass Communication 

»ftr- ... 

/ 

University faculties-- including those in journalism and mass 
communication — have traditionally been male-dominated worlds. But in the 

a 

early 1970s, the federal government took steps to ensure that women were 
treated equally in education. How successful have those steps been? 

The New York Times reported on Jan. 9, 1983, "As 1982 rolled 
to a close, little evidence of celebration could be heard from women 
academicians observing the 10th anniversary of mandatory sexual equality 
in education." The Times article quoted Jeanee Atkins, a lawyer for 
the Women* s Equity Action League, as saying, "In some respects, there has 
been little progress. The statistics have not Improved enormously." The 
Times article reported that Isabelle Katz, director of the Women's Rights 
Project of the American Civil Liberties Union, said that many women were 
hesitant to seek legal recourse against university tenure and promotion 
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practices because "the crfurts have not been particularly susceptible to 
understanding how discrimination works in these settings. M 1 

These conneqts clearly raise several important questions concerning 
the job satisfaction of women faculty members. Are women faculty members 
more likely to be dissatisfied with promotion and tenure procedures than 

0 

are men faculty members? Are they more likely to be dissatisfied with 
their working conditions in areas like course loads, palaries and 
responsibilities? Generally, are there differences in the job satisfaction 
of men and women faculty members? 

Research in job satisfaction is extensive. The literature 
includes many studies which discuss the relationships of various variables 
to job satisfaction. One study byDunnette, Campbell and Hakel concluded, 
"Certain job dimensions — notably Achievement, Recognition, and Responsi- 
bility — seem uniformly to be more important for both satisfying and 
dissatisfying job events, and that certain job dimensions— notably 

Salary, Working Conditions, Company Policies and Practices, and X 

3 

Security— are relatively less important." Other researchers^ have 
studied the job satisfaction and dissatisfaction of workers in specific 
occupations and professions.^ 

Using a survey questionnaire based on this research, Fedler and 

Counts conducted a job satisfaction survey of journalism and mass 

% * 5 
communication faculty members during the 1981-82 school year. They found 

most respondents were satisfied with their jobs and were especially 

satisfied with (1) the freedom they were given to do their work, (2) their 

relationships with their colleagues and chairmen, (3) their teaching loads, 

6 

and (4) their opportunlties^for professional growth. They found that 

9 

younger faculty members tended to be less satisfied than senior faculty, 
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and these differences became more striking when they compared faculty 
members according to ranks, i.e. assistant professors, associate professors 
and professors. ^ 

However, that- research was unable to answer questions concerning 
the job satisfaction -of women faculty members because so few responses were 
obtained-from women-only 35 responses or 11.12 of the total. The present 
study will a eek additional responses from women so that comparisons can 
be made between men and women faculty members. Specifically, it will study: > 
(1) the background and working conditions of men and women 
^faculty members including age, educational attainment, professional 
media experience, course loads, research productivity, professional 
memberships and salaries, 
% (2) the satisfaction the men and women faculty members at each rank 
find in their work and their satisfaction with their understandings of 
their institutions' salary, promotionjand tenure procedures! 
The authors did not formulate any hypotheses because the previous 
research did not suggust any that were uniquely applicable to faculty members 
in journalism and mass communication. Instead^ the findings are 
descriptive. • v 



r 



Methodology y 
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A questionnaire developed for a stqdy of job satisfaction of 
journalism and mass communication faculty members was mailed to 158 women 
faculty members. There names were obtained from the journalism directory 
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in the January 1982 issue of Journalism Educator . The questionnaire was 
mailed to all persons with an obviously feminine first name. When the 
person's serf was not readily determinable by the first name (for 
instance, Lynn, Chris, Pat, etc.), that person was not sent a question- 
naire, nor were questionnaires mailed to persons listed by initials or 
to persons who received a questionnaire last year. Of the 158 surveys 
mailed, usable responses were received from 98 (72.8%). These responses 
were added to the 35 responses from women in last year's survey. These" 
133 responses from women were then compared wj.th the 281 responses 
from men obtained in the earlier survey. That survey involved the 
mailing of the questionnaire to 200 ^assistant professors, 200 associate 
professors and 200 professors. 



about other variables that might affect faculty members' satisfaction with 
their jobs: the number of classes they teach during a typical term, the 
number of years that have passed since their last promotion, the aunpunt of 



time they devote to research and administrative duties, their involvement 
in professional organizations, their career goals, and their publication 
records. 

Another section asked respondents to use a five-point scale to 
describe--their satisfaction with 20 variables associated with their jobs. 
The variables included their salaries, students, colleagues, chairmen, 
teaching loads, physical working conditions, and requirements for tenure 
and promotions. The five-point scale included the statements "very 
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satisfied," "moderately satisfied," "neutral," "moderately dissatisfied," 
and "very dissatisfied." Respondents were also given the option of "answering 
"not applicable," 

The third section asked respondents to describe their agreement 
with 14 statements about their jobs. The statements concerned the assignment 
of challenging responsibilities; feelings of achievement they derive from 
their teaching, researeh^a^d service; the recognition of their achievements, 
the equitable distribution of salaries, promotions, and merit increases, 
and the relative importance of teaching and research for persons seeking ' 
tenure aiR^ promotions at their institutions*. A five-point scale asked 
them to indicate "strongly agree," "agree," "neutral," "disagree," or 
"strongly disagree." A copy of the questionnaire is appended. 

Findings . . 

The findings are derived from studying the responses of 81 men 
assistant professors, 83 women assistant professors, 105 men associate 
professors, 40 women associate professors, 110 men professors and 8 Women 
professors. The number of responses from women professors was deemed too 
law to make meaningful comments about women professors. 

Assistant professors ' backgrounds and working conditions . Women 
assistant professors tend to be younger, to have less media experience, 
to have taught fewer years and to be paid less than men assistant professors. 
However, there were no significant differences in their course loads, research 
productivity and professional organization memberships. 

Women assistant professors were younger than men assistant professors. 
The mean age for women assistant professors was 38.0 and from men was 43.0. 

00i 
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a significant difference Ot-3.69, df-141.59, p<.0001, tv^tailed) . Nearly 
three-quarterfr of the women (72.8%) were under 40 as opposed to 52.2% of 
the men falling in this age category, a significant difference (X 2 -?.12 > 

df-1, p< .01). Equally interesting, 26.3% of the men were over 50, but 

2 ' 
only 7,42 of the women were (X -10:3, df-1, p<.01). 

The women assistant professors had less professional media 

experience than men assistant professors had. The mean number of years 

for men was 9.7 and for women was 7.2 (t-2.32, df-141,38, p< .022, 

two-tailed). Since frhe mean number of years of professional experience 

can be affected by having a few individuals with 30 6r more years, the 

responses were divided into those with five years or less media 

experience and with more than five years. Five years is often used as 

a benchmark in discussions of media experience. Of the women respondents, 

50.6% had five years or less as opposed to 35.6% of the men (X -4.33, 

df-1, p<.05). 

The women assistant professors had also spent fewer years on 

college faculties than the men had. The mean number of- years for women 

was 5.86 as opposed to 8.51 years for men (t-2. 78, df-144.38, p<.006 # 

two-tailed) . 1 

Although the women are younger and have taught for fewer years, 

f 

they have been just as productive in numbers of articles written in the 
past five years. The mean number of articles by pomen was 5.96 and by 
men was 7.28, a difference which is not statistically significant. The 
women have been slightly more active in publishing in refereed Journals 
like Journalism Quarterly , although again the difference was not significant. 
The mean number of refereed publications by women was 1.74 and by men was 
1.57. 
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Similarly, there were no significant differences in the academic 
attainment of men and women assistant professors. The master's degree was 
the most common highest-earned degree. It was held by 52.1% 'of the men* 
and 55.7% of the women. The doctorate had been earned by 39.7% of the 
men and 36.7% of the women, while 8.2% of the men and 7.6% of the women 
had no graduate degrees. 

Nor were thete any significant differences in their activities 
Involving professional organizations. The women belonged to 3.48 
organizations and held .77 offices in them while the men belonged to 
3.30 organizations and held_ .53 offices. i 

There were no significant differences in the course loads, hours 

of work and use of work time between men and women assistant professors. 

The women said they taught an average of 2.94 courses, spent 51.76 hours 

working and divided their time so that 17.38% of it was devoted to 

administrative «duties and 14.73% to research. The men said they taught 

2~9 classes, spent 51.06 hours working and devoted 20.8% of their time 

to administrative tasks and 16.7% of it to research. 

Women assistant professors 1 salaries are less than men's. Even though 

the men's salaries were indicated during the '81- '82 school year and most 

of the women's were for the ' 82-?83 school year, 85\ 5% of the women were 

2 

paid less than $25,000 a year as opposed to 66.7% of the men (X -8.05, 

df»l, p<.01). Merit pay raises were no more likely to have gone to men 

f 

than to women, however. The women reported they received an average of 
1.88 merit raises in the past five years, and the men said they received 
an average of 1.92, no significant difference. 

Perhaps because they have taught longer at their present institutions, 
more men assistant professors than woman held tenure. Tenure was held by 

ERIC *0 
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33.8%- of the men and by l3.3%.of the women, a significant difference 
tX 2 -8.46, df-1, p<\0036). 

, Associate professors 1 backgrounds and working conditions. There 

were fewer statistically significant differences in the backgrounds and 
working conditions of Women and men associate professors than there ^ ere 
fin the backgrounds of men and women assistant professors. 

They are strikingly similar in terms of age and educational 
attainment. The mean age of women associate professors was 47.7 and for 
men was 46.8. The doctorate was held by 57.6% of the men and 57.5% of the 
women, while 40% of the women and 38.4% of the men had only master's degrees. 

Men tended to have more professional media experience than w6raen had. 

Using five years as ,a benchmark, 40% of the women and .26.4% of the men were in 

2 

the less- tKan^five -years category (X «8.88, df»l, p^.OOS). The mean number 
of years of experience for men was 12.4 for men and 9.26 for women (£-1.95, 
df«103.44, p<.054, two-tailed). 

The men had also spent a higNbr number of years on qollege faculties. 

The mean number of years of teaching experience was 13.2 far men and 11.6 for 
women, a significant difference (t^2.37, d£™111.55, p<.02, two-tailed). But 
there was little difference in the number of years the associate professors had 
been at their present schools. Women had a mean number of years of 10.08 
and men of 10.14. 

- There were no significant differences in the writing and research 
.productivity of men and women associate professors during the past five years. 
The responses from the men indicated a mean number of published articles 
in general of 24.1 and from women of 6.9, a difference tljat approaches 



Job Satisfaction Stirvey, page 9 ^ 

significance (t°1.9, df°103.95, p< .058, two-tailed). Articles included 
news stories, reviews, etc. Since a few respondents indicated a large number 
of articles published in the past five years, the responses were grouped 
into categories of 10 or fetter' articles and' more than 10. There were only 
slight differences in the groupings; 67. 5% of the women and 66% of the* men 
were in the ten or fewer category. Similarly there were no significant 
differences in the production of articles for refereed journal* in the past 
five years; the mean response of women was 2.6 and of men was 2. J. 

The responses Indicated there were no significant differepces 
in the participation in professional organizations of men and women 
associate professors. The women belonged to, an average of 4.3 
organizations and were officers in .92 whild the men belonged to 3.9 1 

organizations and held 1.1 offices. 

» 

Men and women associate professors indicated they used their work 
time in similar ways. The ''women said they taught 2.70 classes, spjent 

54.1 hours a week on work, and devoted 24. 7% of that time to administrative 

o 

duties and 13. 1% to research. The men said they taught 2.77 classes, spent 
50.9 hours a week on work, and devoted 19.7% to administrative tasks and 
1^.0% to research. However, unlike the assistant professors who teach in 
similar-sized departments, the women associate professors taught in 
departments with a mean enrollment of 630.3 students and the men taught 
in departments with 508.5 U°2.17, df°142, p<\03l, two-tailed). 

• While t$ere was a marked difference in the salaries of men and ' i 
women assistant professors, no significant differences were found in the 
salaries of men and women associate professors. The $20,0Q0-24 ,999 
category was marked by 31. 4% of the men and 32. S£ of tho women, and the 
$25,000-29,999 category was marked by 49% of- tho men and $2.5% of the women. 
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It should be noted that the men reported their salaries during the 
, 81* , 82 school year and most of the women did during the '82-' 83 school 
year. Pay Increases were not reflected In these comparisons.* * 

Mer|t increases seemed to be awarded equally. The women received 2.8 merit 
Increases in the past five years and the men 2.9 increases. Women associate 
professors were significantly more' likely to have tenure than were the men. Of 
the women associate professors, 92.5% were tenured as opposed to 77.9% of the 
men (X*«4.86, df«l, p4T,05). 

Personal satisfaction * Although men and wotaen In both ranks responded very 
similarly to- a question about how satisfied they were with their Jobs, the men and 

women associate professors' responses were significantly different to a question 

' ' \ 

about how satisfied 'they wore with their lives away fr<am work (x2-9,5, df-4, 

\ > 

p < .0494). Whereas 48. 67o of the men associate professors Indicated they vara 

' «>, ' - • M ■ \ 

highly satisfied, only 26.3% of the women did. However, the women assistant 
professors were more satisfied than the men assistant professors although the " 
difference is not'olgnif leant; 42.7% of the women and 35.0% of the meto assistant 
professors described themselves as very satisfied. 

Women assistant professors were more often satisfied with their relationships 
with their colleagues than were men assistant professors. Of the women, 
37*37. indicated they were very satisfied as opposed to 22.87. of the men 
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(X ""4.97, df»l, p<.05). Interestingly enough, women associate professors 

were more likely to bo jjlssatisf led with their colleagues than* men associate 

professors were. Although the difference Is not statistically significant, 237* 

of the women and 16.17» of the men Indicated they were dissatisfied. There vera 

no significant differences In the patterns of responses to questions about 

the feeling of achievement received from teaching, ^ervlce or research. 

However,* when asked If they bellpved they were being assigned 

challenging responsibilities, men associate professors" were mora likely 

13 
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o 

to strongly agree than men assistant professors, but about the. same 
percentage of women associate professors and women assistant professors 
strongly agreed. The strongly agree response was cheeked by 28.4* of 
the men assistant professors, 37.4% of the women assistant professors, 
44.2% of the men associate professors, and 34.3% of the women associate 
professors. 

Teaching-related satisfaction . Men and women assistant 

professors responded differently when asked if they wore satisfied with 

2 

thoir teaching loado (X -15. 4, df-4, p<.003). The percentage of 
satisfied women assistant professors was higher than the percentage 
of satisfied men a&aiotant professors, 66.3% to 55.3%. However, 10.8% 
of the women said they wore very dissatisfied as opposed to 2.5% of , 
the men. Jhe percentage of dissatisfied women associate professors was 
higher than that of dissatisfied men associate professors fc30. 0% to 
21.9%),, but the difference was not significant. 

Curiously, the men assistant professors tended t© be neutral 

» 

about many of the teaching-related questions on the survey. For instance, 
a quarter of them marked neutral to the question *ibout teaching loads as 
. opposed to 6.0% of the women assistant professors. 

The men and women assistant professors also responded differently 
to a question about their satisfaction with the quality of their students 
(X 2 -9.75, df«4, p<.05). Almost a fifth of the women (19.8%) of the women 
^ indicated they were highly satisfied with the quality of their students 
dfL/tfpposed to 8.8% of the, men. Again the men were more Inclined to check 
the neutral rosponoo (23.8% to 9.9%). 

However, while the women assistant professors were mdre 
satisfied with the departmental support of their teaching, the women 
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associate professors woro less likely to be satisfied, although the difference 
was not statteticalAy significant. Only 21.1% of the women associate professors 
were very satisfied as opposed to nearly a third of the men. 

c „ 

There wore no significant differences in their responses to questions 
about department or university support of researc^ or. about university support 
of teaching. ^ 

Career adyancoment . There woro no significant differences in the 
satisfaction <£f men and women assistant professors expressed in their 
salaries. Neither was very pleased. Clearly 43.8% of the men and A3. 2% of 

the women indicated dissatisfaction. Only 7.4% of the women and 2.5% of 

< 

the men said they were very satisfied. Associate professors tended to be 
more satisfied with their pay; 53.7% of .the men and 55.0% oF^fehe women 
indicated they were very satisfies or moderately satisfied. 

flbr did the men and women differ in their opinions on how fairly 
salaries and benefits were distributed. Despite the differences in men's 
and women's salaries, the responses of the assistant professors Were 
similar, perhaps because neither of jthom woro vory satis fiod. Only 33.8% 
of the men and 35.4% of the women assistant professors indicated they were 
satisfied. Perhaps because they are paid more and are more satisfied with 
their salaries, the men and women associate professors wore more inclined to 
believe that salaries were distributed fairly, namely 49.5% of the men and 
50% of the women said they were either very satisfied or moderately satisfied 
with the way salaries and benefits were handled. 

However, there were some disagreement on the fairness of how* merit 
pay increases were Handed out. 47.4% of the women associate professors 
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expressed dissatisfaction with the process as opposed to 27.0% of the men 
2 

(X -7.15, df-1, p<01). Again thoro were no significant differences in the 
opinions of men and womon assistant profossors as oaeh group expressed f 
dissatisfaction. - Only 25.0% of tho men and 29. 3% of tho women marked 
either vory satisfied or moderately satisfiod. 

Thoro wao conoidorablo disagroomont on their satisfaction with the 
way promotions aro handed out. Tho rosponao patterns woro significantly 

different on both ranko (for assistants, X 2 «11.4, df-4, p.<03 and for 

2 

associates, X ^10.6, df-4, p<\04). Of tho women associate professors, 
41.0% wore dissatisflod with tho promotion procedures as opposod to 
23.6% of the men, and of the assistant profossors, 40.,1% of the women 
and 30.7% of the men disagreed. Curiously, more than a third of the 

9 

men assistant professors (15.9?) and more than a quartor of tho womon 
asoistant professors marked the neutral column. 

Just as the women and men aim is tont professors disagreed on tho 
fairness of the way promotions wero awarded, thoy also differed on the 
importance of the relationship of rosoarch to promotion (X -11.5, df-4, 
p<.0212). The womon assistant professors wero both more likoly to 
strongly agree with the statement that thoro was a relationship (36.72 
to 25. 6%) and to disagree with it (11.4% to 6.4%). The difforoneo in 
response patterns i*as similar in tho rosponsos of tho associate professors, 
'but not to a statistically significant lovol. 41.0% of tho womon 
associato profossors strongly agrood with tho tftatomont as opposod to 
28. 6% of tho mon, yot 18.0% of tho womon ^/isagrood with it as opposed to 
12.2% of tho mon. 

Interestingly, tho samo pattorns woro evident* in tho rosponsei 
to a atatomont asking if toaching was related to promotion, and tho pattern 
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approached statistical 'significance (X 2 »8.10 f df*4, p<.08). 37.87. of the 
women assistant professors agreed with the statement as did 29.5% of the 
men, yet 45.1% of them disagrcod with it as opposed to 37.2% of the men. 
A third of the men assistant professors marked the neutral column. However, 
the women associate professors were less likely to agree with the statement 
than the men associate professors (57.3% to 48.7%) and more likely to disagree 
with it (38.4% to 27.2%) 

A belief that tenure was not related to teaching was held by a 
greater percentage of the women associate professors than men associate 

a 

professors/ 43.6% of the womon disagreed witj/^k statement saying tenure Is 
related to teaching while only 24.3% of the men disagreed (X -5.26, df-1, 
p < .05) However, mon and women in each rank tended to agree that tenure 
is related to research. Of the aaaistant professors , 70.2% of the men and 
^73.4% of the women olther strongly or moderately agreed with the notion that 
tenure Is related to research. Of the associate professors, 72.4% of the 
men and 74.4% of the women agreed. 

Satisfaction with cfMlrman. When asked how satisfied they were with 
their department chairmen, only 23% of the women associate professors as 
opposed to 42.6% of the men associate professors Indicated they were very 
satisfied (X 2 »5.04, df<*l, p<.G25). There were no significant differences 
In the relative satisfactions of men and women assistant professors. 

As one might expect from this response, the women associate professors 

were more likely to be dissatisfied with their relationships with their r 

department chairmen than were men associate professors. 28.5% of the women 

associate professors indicated they were either moderately dissatisfied or 

very dissatisfied with that relationship as opposed to 13.0% of the men 
2 

(X -5.6, df-»l, pCOS) Ytot there la little difference in the percentage 
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of men and women associate professors who indicated they were satisfiad 
with their. chairmen (48.6% and 51. 0%). 

Similarly, a question asking respondents to agreeesr disagree with a 
statement that their department chairmen recognized and appreciated thair 
achievements drew different patterns of responses from men and women 
associate professors <X 2 -9.6, df«4, p<\05).' 16.22 of the women associate 

i 

professors strongly disagreed with the statement while only 3, 0% of the 
men did: But the women associate professors were also more likely to agree 
strongly wit* the statement. 45. 9& of them did as opposed to 39.0% of the 
men. There wore no statistically significant differences in the responses 
of men and women aoaistant professors. The women wore more likely to strongly 
agree with the statement (382 to 27.2%), but 6.32 of the women , and 6.2% of • * 
the men strongly disagreed. 

Summary • 

There wore marked differences in the backgrounds of men and women 
assistant professors. The* 'dif f oroncoo may bo an indication that universities * 
recently have been filling more vacancies with women assistant professors than 
was done before. The women assistant professors tended to be younger than the 
men and to have taught for fewer years. Since salaries arc often determined, 
to some extent by length of service, one might expect women assistant professors 
to be paid loss. The rooults indicated that they wore. There wore no differences 
in educational attainment of men and women assistant professors; the master's 
degree is the most commonly Held one. Yet wore was a*differonec in professional 
media experience; the men had significantly more. There wore many similarities 
in the work done by men ahd women assistant professors. They tended to belong 
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to the same number of professional organizations, to write a similar number 
of articles, to spend a similar number of hours at work and to divide that 
time into similar amounts of research and administrative tasks. ^ 
The women and men assistant professors are very much alike in their 
responses to mos£ questions concerning job satisfaction. In areas in which 
£hey differed, the women assistant professors were more satisfied with their 
colleagues than the men were and with the quality of their students than the 
men were. The men and women assistant professors were nearly equally 
dissatisfied with their salaries and responded similarly to questions about 
the fairness of merit .pay increases. There were, however, differences in 
the response patterns of men and women assistant professors to questions about 
the fairness of the way promotions are handled. The women tended to be less 
satisfied than the men. But the men and Women assistant professors were 
equally satisfied with their relationships with their department chairmen. 

The men and women associate professors have remarkably similar 
backgrounds. They tended to write about tho same number of articles, to be 
about the same age, to have taught at their present institutions *f or about 
the same number of years and to have the same educational background. The 
women tended to have less professional media experience. 

Yet the wom6n-associatk professors responded differently from the men 
on some of the job satisfaction items. In some areas they were less satisfied. 
As a group, they were 1-^ss satisfied with their lives away from work, with 
their department chairmen, with merit pay procedures, and with colleagues. 
It should be noted that many associate professors indicated' they were very 
satisfied in each of these areas. 

From descriptive information like that in this study, it is difficult 
to speculate as to why women associate professors' responses to job satisfaction 
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questions would differ from men associate professors 1 , especially in areas 
in which there were no differences in the responses of men and women assistant 
professors. Similarly, it is difficult to speculate as to why men assistant 
professors tended to mark neutral to teaching-related questions more frequently 
than women assistant professors or the associate professors did. These 
findings could provide a basis for further study. 
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1. How satisfied with your job? 



Mais assistant professor 32.1 49.4 6.2 7.4 4.9 81.5 

Female assistant professor 34.9 43.4 2.4 12.0 7.2 78.3 

Male associate professor 37.7 45.3 4.7 9.4 2.8 83.0 

Female associate professor 35.9 48.7 0.0 12.8 2.6 84.6 

Male professor 45.9 39.6 4.5 6.3 3.6 85.5 

Female professor 87.5 12.5 0.0 0.0 0.0/100.0 

2. How satisfied with your everyday Ufa, apart from work? 

Male assistant professor • 
Female assistant professor 

Male associate professor 48.6 36.2 6.7 6.7 1.8 84.8 

Female associate professor 26.3 63.2 2,6 7.9 0.0 89.5 



/• 



Male professor 41.8 47.3 3.6 6.4 0.9 89.1- , 

Female professor 62.5 37.5 0.0 0.0 0.0 100.0 J 

3. How satisfied with your salary? 

Male assistant professor 2.5 40.0 13.8 30.0 13.8 42.5 

Female assistant professor 7.4 42.0 7.4 21.0 22.2 49.4 

Male associate professor ' 7.5 46.2 11.3 23.6 11.3 53.7 

Female associate professor 7.5 47.5 15.0 15.0 15.0 55.0 

Male professor 20.7 46.8 6.3 18.9 7.2 67.5 

Female professor 37.5 62.5 0.0 0.0 0.0 100.0 

4. How satisfied with your teaching load? 

Male assistant professor - 22.3 30.0 25.0 20.0 2.5 52.5 

Female assistant professor 25.3 41.0 6.0 16.9 10.8 66.3 

Male associate professor 39.0 29.5 9.5 17.1 4.8 68.5 

Female associate professor 27.5 37.5 5,0 22.5 7.3 63.0 

Male professor 20.7 46.8 6.3 18.9 7.2 67.3 

Female professor 37.5 62.5 0.0 0.0 0.0 100.0 
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S. Are you satisfied with quality of students? 



Male assistant professor '• > 
Female assistant professor 


8.8 42. 5 23.8 
19.8 46.9' 9.9 


21.3 
16.0 


3.8 
7.4 


51.3 
66. 7 


Male associato professor 
Female associato professor 


17.1 42.9 12.4 21.9 
12. S 42.3*20.0 20.0 


5.7 
5.0 


60.0 
55 0 


Male professor 
Femalo profossor 


IS. 3 
37.3 


52.7 10.0 
62.5 0.0 


17.3 
0.0 


4.5 
0.0 


68.2 

100 .i0 


How satisfied with relationships' with colleagues? 








Male assistant profossor 
Femalo assiotant profossor 


22.8 

37.3 

t 


48.1 17.7 
38.6 12.0 


7.6 
10.8 


3.8 
1.2 


93.7 
75.9 


Male aoooei'atc professor 
Fomalo aasoelato profoosor 


37.7 
38.3 


34.9- 11.3 12\3 
33*9 2.6 17.9 


3.8 
5.1 


72.6 
74 4 


Malo"*prof osoor 
Femalo profossor 


43. (j 
37.3 


40.0 °7.3 
62.5 0.0 


7.3 
0.0 


1.8 

0 0 


83.6 
inn n 


How satlaflod with dopartmontal support 


of your 


toaching? 








Malo assistant profossor 
Fomalo assistant profossor 


20.0 
34.6 


35.0 18.8 
34,6 7.4 


17.5 
13.6 


8.8 
9.9 


55.0 
69.2 


Malo associato profossor 
Femalo associato profossor 


' 32.1 
21.1 


34.0 11.3 

42.1 10.5' 


16.0 
18.4 


6.6 
7.9 


66.1 
63.2 


Male profoooor 
Fomalo profossor 


30.6 
50.0 


40.7 13.9 
50.0 0.0 


12.0 
0.0 


2.8 
0.0 


71.3 
100.0 


How satlsfiod with unlvorsity'a support 


of your 


toaching? 








Molo assistant profossor 
Femalo assistant professor 


11.1 

13.9 


2,2.2 28.4 
19.3 30.5 


24.7 
22.0 


13.6 
12.2 


33.3 
35.4 


Malo associato profossor 
Fomalo associato profossor 


18.1 
3.1 


30.5 9.5 
33.3 20.5. 


21.5 
30.8 


20.0 
10.3 


48.6 
38.4 


Malo professor 
Femalo profossor 


IS. 3 
23.0 


38.2 18.2 
75.0 0.0 


21.8 
0.0 


6.4 
0.0 


53.7 
100.0 
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9. How satisfied with departmental support of your research? 

Male assistant professor 12.7 29.6 19.7 21.1 16.9 42.3 

Female assistant professor U.6 24.6 29.0 17.4 17.4 36.2 

Msle associate professor 19.5 25.3 25. 3 19.5 10.3 44.8 

Female associate professor 11.8 35.3 20.6 17.6 14.7 47.1 

Male professor 18.4 24.5 18.4 26.5 12.2 42.9 

Female professor 25.0 12.5 37.5 12.5 12.5 37.3 

10. How satisfied with university support of your research? 

Male assistant professor 14. 1 15.5 28.2 21.1 21.1 29.6 

Female assistant professor 14.3 20.0 30.0 18.6 17. i 34.3 

Male associate professor 14.8 22.7 19.3 23.9 19.3 37.5 

Female associate professor 8.6 28.6 20.0 25.7 17.1 37.2 

Male professor 12.2 20.4 27.6 23.5 16.3 32.6 

Female professor - 12.5 25.0 37.5 12.5 12.5 37.5 

11. How satisfied with departmental year-end evaluations? 

Male assistant professor 21.8 17.9 24.4 21.8 14.1 39.7 

Female assistant professor 30. 8 23.1 17.9 15.4 12.8 53.9 

Male associate professor 24.8 35.6 15.8 10.9 12; 9 60 .4 

Female associate professor 34.2 23.7 5.3 18.4 18.4 57.9 

Msle professor 35.9 23.3 18.4 12.6 9.7 59.2 

Female professor 37. S 37.5 25.0 0.0 0.0 75.0 

12. How satisfied with college year-end evaluations? 

Male assistant professor n.e 18.4 31.6 22.4 15.8 30.4 

Female assistant professor^ 12.3 26.2 35.4 13.8 12.3 38.5 

Male associate professor , 18.4 31.6 20.4 15.3 14.3 50.0 

Femsle associate professor 28.6 37.1 14.3 11.4 8.6 65.7 

Male professor 24.7 27.8 17.5 17.5 12.4 52.5 

Female professor * 14.3 42.9 42.9 0.0 0.0 57.2 
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13. How satisfied with university year-end evaluations of your work? 

Male assistant professor 11.4 20.0 31.4 20.0 17.1 3lSt 

Female assistant professor 8*2 21.3 44.3 14.8 11.3 29.5 

Male associate professor 17.9 29.5 22.1 16.8 13.7 47.4 

Female associate professor 13.9 33.3 27.8 11. 1 13.9 47.2 

■ i. *** 

Male professor 22.2 25.6 26.7 15.6 10.0 47.8 

Female professor 42.9 28.6 28.6 0.0 0.0 71*5 

14. How satisfied with the way your chairman supervises department? 

Male assistant professor 30.4 27.8 16.0 12.7 12.7 58.2 

Female assistnat professor 35.4 26.6 8.9 15.2 13.9 62.0 

» Male associate professor 42.6 23.8 7.9 16.8 8.9 66.4 

Female associate professor- 23.0 36.1 5.6 16.7 16.7 61.1 

Male professor 35.1 26.6 12.8 13.8 11.7 y«1.7 

Female professor 57.1 14.3 28.6 0.0 0.0 71.4 

15. How satisfied with your relationship with department chairman? 



Male assistant professor 
Female assistant professor 


45.0 30.0 
47.4 21.8 


10.0 
10.3 


6.3 
11.5 


8.8 
9.0 


75.0 
69.2 


Male associate professor 
Female associate professor 


51.6 28.0 
48.6 17.1 


8.0 
5.7 


8.0 
11.4 


5.0 
17.1 


79.0 
65.7 


Male professor 
Female professor 


50,0 21.3 
50.0 37.5 


11.7 
12.5 


10.6 
0.0 


6.4 
0.0 


71.3 
87.5 


How satisfied with overall freedom to do 


your work? 










Male assistant professor 
Female assistant prof elisor 


67.9 24.7 
62.7 30.1 


3.7 
3.6 


3.7' 
2.4 - 


0.0 
1.2 


92.6 
92.8 


Female associate professor 
Male associate professor 


67.0 25.5 
62.5 20.0 


,2.8 

Vo 


4.7 
12.5 


0.0 
5.0 


92.5 
82.5 


Male professor 
Female professor 


65.5 30.0 
75.0 25.0 


0.9 
0,0 


2.7 
Q.O 


0.9 
0.0 


95.5 
100.0 
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Virtu QAf^flf 4f>/1 u4 fh 4naf4fnMnn<' 


8 requirements 


for 


tenure? 




• 


Hale assistant professor 


16.5 


35.4 


26.6 


12.7 


8.9 


51.9 


Female assistant professor 

* 




40.2 


24.4 


17.1 


13.4 


54.1 


Hale associate professor 


21.9 


47.6 


13.3 


10.5 


6.7 


69.5 


Feinale associ^e professor 


25.6 


53.8 


7.7 


7.7 


5.1 


79.4 


Hale professor 


' 41.1 


37.4 


7.5 


^12.1 


.1.9 


78.5 


Female professor 


37.5 


37.5 


25.0 


0.0 


|o,o 


75.0. 


•How satisfied with institution's 


requirements for promotion? 






Hale assistant professor 


10.3 


39.7 


17.9 


21.8 


10.3 


50.0 


Female assistant professor 


3.7 


35.8 


27.2 


19.8 


13.6 


39.5 


H$1g associate professor 


17.1 


44.8 


10.5 


16. t 


0 

11.4 


61.9 


Female associate professor 


7 « 7 


59.0 


7*7 


17.9 

* 


7.7 


66.7 


Hale professor 


>32.1 


47.2 


9.4 


10.4 


0.9 


79. 3^ 


Female professor 


28.3 


28.3 


28.3 


14.3 


0.0 


56.6 



19. How satisfied with institution's. working conditions? 



Male "assistant prof essor «22.2 28.4 9.9 28.4 11*1 50.6 

Female assistant professor , 15.7 33.7 12.0 25.3 13.3 49.4 

Male associate professor ' * 27."6 33.3 10.6 17.1 11.4 60.9 

Female associate professor' 17.9 35.9 5.133.3 7.7 53.8 



Male professor , 23.4 39.6 7.2 26.1 3.6 63.0 

Female professor 37.5 62.5 0.0 0.0 0.0 f.00.0 

! ■ ; •' 

20. How satisfied with your opportunities for professional growth and development? 

i ■ 0 , - ■ 

Male assistant) professor ' >' ' 24.7 33.8 24.7 10.4 6.5/ 58.5 

Female assistant professor , ./ 15.9 41.5 9.8 24.4 8.5 57.4 
• c.- 
Male associate professor J& 29.2 39.6 83 17.9 4.7 68.8 
Female associate. prof essor 22.5 42.5 10.0 12.5 12.5 65.0 



Male professor 32.1 41.3 8.3 11.9 6.4 73.4 

Female professor t 50.0 37.5 0.0 J.2.5 0.0 87.5 

er|c »* ■ : ' . \ 



1. I am assigned challenging responsibilities. 



Male assistant professor 
Female assistant professor 

Male associate professor 
Female associate professor 

Male professor 
Female professor . 



28.4 50.6 12.3 6.2 2.5 79.0 
37.3 39.8 12. a 8.4 2.4 77.1 

44.3 34.6 12.5 8.7 0.0 78.9 
34.2 50.0 5.3 10.5 0.0 84.2 

36.7 40.4.11.9 9.2 1.8 77.1 
75.0 25.0 0.0 0.0 0.0 100.0 



2. I tjave a real feeling of achievement f rote ray teaching. 

Maije assistant professor \ 32#1 59.3 6 

Feijalej assistant professor . 43.4 38.6 10 

associate prdfesso^r 41.9 45.7 8, 

'Female associate professor . 47.5 32.5 12, 

Ma Le professor 45.0 36.0 9< 

Female professor 87*5 12*5 0, 



2.5 


0.0 


91.4 


6.0 


1.2 


82.0 


3.8 


0.0, 


87.6 


7.5 


0.0 


80.0. 


8.1 


1.8 


81.0 


0.0 


0.0 


100.0 



3. I have a real feeling of achievement from my ^research. 

i7.1 47.1 21.4 ».3 0.0 64.2 
23.4 32.8 25.0 12.5 6.3 76.2 

. w i 

M41e associate professor 
Female associate professor 



Male assistant professor 
Female assistant professor 



/ 26.8 31.7 23.2 14.6 3.7 58.5 
16.7 41.7 25.0 13.9 2.8 58.4 



Mi ile professor 
Female professor 



4. I 



have a real feeling of achievement from my setvice. 



19.4 38.8 24.5 16.3 \.0 58.J2 
42.9 28.6 28*« 0.0 0.0 71.5 



Mi lie assistant professor 
Female assistant professor 

Mile associate professor 
Fumale associate professor 

Mile professor 
Female professor 



30.0 32.5 26.3 10. 0 1.3 62.5 

31.3 27.7 25.3 8.4 7.2 59.0 

9 

35.9 42.7 10.7 8.7 1.9 78.6 

50.0 25.0 15.0 7.5 7.5 75.0 

37.4 32.7 24.3- 4.7 0.9 70.1 

57.1 42.9 0.0 0.0 0.0 100.0 
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5. My department chairman recognizes and appreciates my work. 

Male assistant professor 27.2 37.0 23.5 6.2 6.2 64.2 

Female assistant professor 4 38.0 29.1 20.3 6.3 6.3 57.1 

Male associate professor 39.0 35.0 10.0 13.0 3.0 74.0 

Itemale associate professor 45.9 24.3 5.4 8.1 16.2 70.2 

Male professor 46.9 21.9 12.5 10.4 813 68.8 ! 

Female' prof essor , _ 62.5 25.0 12.5 0.0 0.0 87,5 

-U. My college and university administrators appreciate and recognize my achievement. 

Male assistant professor r 12.7 30.4 30.4 17.7 8.9 33.1 

Female assistant, professor w . 7.5 25.0 37.5 20.0 10.0 32.5 

Male associate professor < 18.9 38.7 15.1 20.8 6.6 57.6 

Female associate professor 25.0 42.5 10.0 7.5 15.0 67.5 

Male professor 31.8 31.8 16.4 8.2 11.8 63.6 

Female professor ' 62.5 12.5 12.5 12.5 0.0 75.0 

7. Salaries and other benefits here are distributed fairly. 

Male assistant professor 11.3 22.5 26.3 30.0 10.0 33.8 

Female assistant professor t 4.9 30.5 20.7 30.5 13.4 35.4 

Male associate professor 13.3 36.2 20.0 20.0 10.5 *9.5 

Female associate professor 15.0 35.0 10.0 22.5 17.5 50.0 

Male fhrof essor 21.3 38.0 15.7 15L4 5.6 59.3 

Female professor . 37.5 25.0 25.0 12.5 0.0 62.5 % 

* . . 

Q. Promotions here are awarded fairly. 

Mal£ assistant professor 11.5 21.8 35.9 19.2 11.5 , 33.3 

Female assistant professor 1.3 31.3 27.5 31.3 8.8 32.6 

Male associate professor 13.2 35.8 27.4 17.9 5.7 39.0 

Female adsocat£e professor 10.3 41.0 7.7 23.1 17.9 51.3 

Male professor 25.0 49.1 ;L3?9 % 9.3 2.8 74.1 

Female professor . 37.5 25.0 0.0 16.7 25.0 62.5 

2$ 
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9. Tenure is related to teaching at this institution. 

Male assistant professor 8.9 30,4 21.5 25.3 13.9 39.3 

Female assistant professor 12.0 31.3J.2.0 27.7 16.7 43.3 

Male associate professor 16.7 40.2 17.6 12.7 12.7 56.9 

Female associate professor '" 12.8 30.8 12.8 23.1 20.5 43.6 

Male professor 20.6 40.2 18.7 13.1 7.5 60.8 

Female professor 50.0 12.5 25.0 12.5 0.0 62.5 

10. Tenure is related to research at this institution. 



Male assistnat professor 


. 27.3 


42.9 


22.1 


5.2 


. 2.6 


70.2 


Female assistant professor 


38.0 


35.4 


15.2 


11.4 


0.0 


73.0 


Male associate professor v_ 


25.5 


46.9 


16.3 


9.2 


2.0 


72.4 


Female associate professor 


35.9 


38.5 


5.1 


17.9 


2.6 


74.4 


Male professor 


35.6 


41.3 


13.5 


6.7 


2.9 


7699 


Female professor ' 


62.5 


12.5 


25.0 


0.0 


0.0 


75.0 



11. Promotions are related to teaching at this institution. 



Male assistant professor 


10.3 


19.2 


33.3 


21.8 


15.4 


29.5 


Female assistant professor 


8.5 


29.3 


17.1 


32.9 


12.2 


37.8 


Male associate professor 


16.5 


40.8 


15.5 


13.6 


13.6 


58.3 


Female associate professor 


7.7 


41.0 


12.8 


25.6 


12.8 


48.7 


Male <>prof essor 


20.6 


48.6 


12.1 


13.1 


5.6 


69.2 


Female professor 


50.0 


0.0 


12.5 


37.5 


0.0 


50.0 



12. Promotions'S^e related to research at this institution. * 

Male assistant professor 25.6 50*0 17.9 1.3 5.1 75.6 

Female assistant professor 36.7 32.9 19.0 10.1 1.3 69.6 

Male associate professor > 28.6 40.8 18.4 10.2 2.0 69.4 

female associate professor 41.0 35.9 5.1 15. % 2.6 74.9 

Male Professor 37.5 40.4 12.5 7.7 1.9 77.9 

Female Professor 37.5 25.0 37.5 0.0 0.0 62.5 
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My chairman is democratic as opposed to autocratic. 



Male assistant professor 


28.8 


35.0 


16.3 


7.5 


12.5 


63.8 


Female assistant professor 


27.5 


27.5 


18.8 


17.5 


8.8 


55.0 


Male associate professor 


35.5 


32.7 


13.9 


6.9 


10.9 


68.2 


Female associate professor 


28.6 


40.0 


5.7 


5.7 


20.0 


68.6 


Male ptofessor 


35. l' 


29.9 


15.5 


10.3 


9.3 


65.0 


Female professor 


50.0 


0.0 


37.5 


12.5 


0.0 


50,0 


Merit Increases are distributed fairly. 














Male assistant professor 


9.7 


15.3 


37.5 


18.1 


19.4 


25.0 


Female assistant professor 


8,0 


21.3 


34.7 


24.0 . 


12.0 


29.3 


Male associate professor • 


15.0 


36.0 ' 


-22.0 


15.0 


12.0 


51.0 


Female associate professor 


10.5 


23.7 


18.4 


26.3 


21,1 


34,2 


Male professor - 


18.4 


28.6 


24,5 


16.3 


12,2 


47.0 


Femalg, professor ' 


28,6 


28,6 


28.6 


0.0 


14.3 


57.2 
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Section I. Please circle the response which best describes your satisfaction with 

the following issues. 

Very Moderately Moderately Very Not 

Satisfied Satisfied Neutral Dissatisfied Dissatisfied Applicable 
A- B. C. D. E. P. 



1. How satisfied are you with your jab? 

A- B. C. D. E. F. 

2. How satisfied are you with your everyday life, 
A. B. C. D. 

3. How satisfied are you with your" salary? 



A. \ B. C. D. 

4. How satisfied are you with your teachfng load? 



apart from work? 

E. F. 



E. F. 



A- B. C. D. E. F. 

5. How satisfied are you with the quality of the Students enrolled in your classes? 
A- B. C D. E.* F. 

* 6. How satisf ied are you with your relationship with your colleagues? 

A V " B - c - D. E. F. 

7. How satisfied are you with the support your department provides for your teaching? 
A' ^ B. C. D. \ E. F. 

8. How satisfied are you with the support your university provides for your teaching? 
A- B. C. D. \ F. 

9. How^satisfied are you with the support your department provides for your research? 
A- B. C. D. E. F. 

10. How satisfied are you with the support your university provides for your research? 
A- B. C. D. E. F. 

11. How satisfied are you with the way in which your .work is evaluated by your 
department at the end of each year? 

A- B. C. D. E. F. 

12. How satisfied are you with the way in which your work is evaluated by your 
college at the end of each year? 

C. D. E. F. 

h the way in which your work is evaluated by your 
each year? 

C. D. E. 

h the way your chairman supervise 
C. D. E. 

i your relationship with your de] 
C. D. E. 

io your work? 
C. D. E. \ F. 

i your institution's requirements for tenJLre? 
C D. E. 7 F. 

ti your institution's requirements fof^fJromotion? 
C D. E. . F. 

i your department's physical working conditions? 
C D. E. F. 

i are your with your opportunities for professional growth and 

q development? 

ERJC *• B - «■ e. f. 
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A. 


B. 


13. 


How 


satisfied are 




university at the 




A. 


B. 


14. 


How 


satisfied are 




A. 


B. 


15. 


How 


satisfied are 




A. 


B. 


16. 


How 


satisfied are 




A. 


B. 


17. 


How 


satisfied are 




A. 


B. 


18. 


How 


satisfied are 




A. 


B. 


19. 


How 


satisfied are 




A. 


B. 


20. 


How 


satisfied are 




Section II , Please circle the response which best expresses your agreement or 
disagreement with the following statements. 

• 

Strongly ^ Strongly Not 

Agree Agree Neutral Disagree Disagree Applicable 

A. B. C. D. E. \. F. 

* * 

1. I am assigned challenging responsibilities. 

A. B. C. D. E. F. 

2. I have a real feeling of achievement from my teaching. 

A. B. C. D. E. F. 

3. I have a real feeling of achievement from my research. 

A. B. C. D. E. F. 

4. I have a real feeling of achievement from my service. ' 

A. B. C. D. E. F. 

5. .My department chairman appreciates and recognizes my achievements. 

A. B. C. D. E. F. 

6. My college Qnd university administrators appreciate and recognize my achievements. 

* A. # B. C. D. E. F. 

7. Salaries and other benefits here are distributed fairly > 

A. B. C. D. E. F. 

C8. Promotions here are awarded fairly. 
A. B. C. D. E. F. 

9. Tenure is related to teaching at this institution. 

A. B. C. D. E. F. 

10. Tenure is related to research at this institution. 

A. B. C. D. E. F. 

11. Promotions are related to teaching at this institution. 

A. B. C. D. E. F. 

12. Promotions are related to research at this institution. 

A. B. C. D. E. F. ' 

13. My chairman is democratic as opposed to autocratic. 

A. B. C. D. E. F. 

1A. This institution awards special merit increases in a fair and equitable manner* 
A. B. C. D. E. F. 



Section III . We would appreciate your help in supplying us with the following 
additional information. 

1. What is your sex? . A. Male » B. Female 

2. What is your race? ' 

3. What is your age? 

4. What is your highest academic degree? 

A. B.A./B.S./B.J. B. M.A./M.S./M.J. C. Ph.D. D. Other 



5. Do you have tenure? A. Yes B. No 

6. What is your academic rank? 

A. Assistant B. Associate C. Full Professor D. Other 
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7. How many classes do you teach during a typical term? 

8. Approximately what percentage of your time Is devoted to research? 

9. Approximately what percentage , of your time Is devoted to administrative duties? 

10. About how many hours do you work during a typical week? 

11. About how many students are enrolled in your department? 

12. What is the highest academic degree offered by your department? 
A. B.A. B. M.A. C. Ph.D. Other 

13. How many years of professional media experience do you have? 

14. How many years have you worked as a college professor? 



15. How many years have you worked at your current institytion? 

16. About how many years have passed since your last academic promotion? 

17. How many professional organizations do you belong to? 

18. In how many of those professional organizations do you now hold some office? 

19. How many articles have you published during the last five years? " 

20. How many of those articles have been published in national referreed journals, 
such as Journalism Quarterly? » 

21. What is your primary career goal? 

A. Teaching B. Research C. Administration D. 0ther_ 

22. Do you think university professors should be given merit increases for outstanding 
work? A. Yes B. No 

23. Does your institution give faculty members merit increases for outstanding work? 
A. Yes B. No 

24. During the past five yearsT how many merit increases have you received? 



25. What is the single major area in which you teach (history , law, photography, etc.)? 

26. What is your current nine-month salary? 

A. Less than $9,999 F. $30,000 to $34,999 

B. $10,000 to $14,999 G. $35,000 to $39,999 

C. $15,000 to $19,999 H. $40,000 to $44,999 

D. $20,000 to $24,999 I. $45,000 to $49,999 

E. $25,000 to $29,999 J. $50,000 or more 

Your help is greatly appreciated. Please return this questionnaire to Fred Fedler, 
Department of Communication, University of Central Florida, Orlando, Fla. 32816. 



ERIC 
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